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Providing
sustainable
community Hubs,
actively improving
the lives of local
people.
Thank you so much for delivering a lovely afternoon tea to my grandad to
celebrate VE day. He really appreciated it and my family can’t thank you
enough

WFCA Group

Welcome
2019/2020 followed on from 2018/2019
with more investment into our facilities,
improving the quality of our building with
a refurbishment of all our rooms bringing
them back to a high standard for our community users.
We made great leaps forward in delivering
our strategic aims and became even more
active in delivering our services to the
community.
Towards the end of the year the world was
struck by the COVID-19 virus, which generated a lot of uncertainty and anxiety both
for us as a charity and for our community.
Our team and board quickly got to work to
both secure the charity and support the
community, which saw our largest community project to date. Find out more in this
report.
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Trustee Report
The members of the Board of Trustees during the year ended 31 March 2020 		
							
Appointed 				
Notes 		
Trevor Abram 			
Chair
Paula Bilbrough 			
Resigned 19/2/2020
Gay Kay
Beverley Swan
Pamela Hoile 			
Margaret Abram
Joanne Wintle-Smith 		
Julie Harrild 			
Secretary
Mark Foster 			
Antony Hook 			
Colin Prescott 			
Carole Jackson			
Alison Reynolds 			

Resigned 19/2/2020
Appointed 12/6/2020
Appointed 12/6/2020

Registered Office

Independent Examiner

West Faversham Community Centre
Bysing Wood Road
Faversham
Kent
ME13 7RH

M H A MacIntyre Hudson
71 New Dover Road
Canterbury
Kent
CT1 3DZ

Company number
07296070

Charity number
1139228

All The Extras Limited
09062780

Kent Community Training CIC
10349844

Really friendly staff, excellent instructors, the classes I’ve done so far have
been very effective and really good fun. A very welcoming, community vibe
too! Highly recommend
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The Trustees (who are also directors of the charitable company for the purposes of company law) present their annual report together with
the financial statements of West Faversham Community Association (the charitable company) for the year ended 31 March 2020. The trustees have adopted the provisions of the Statement of Recommended Practice (SORP) “Accounting and Reporting by Charities” (FRS 102) in
preparing the annual report and financial statements of the charity.								
									
The financial statements have been prepared in accordance with the accounting policies set out in notes to the accounts and comply with
the charity’s governing document, the Charities Act 2011 and Accounting and Reporting by Charities: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard for Smaller Entities applicable in the UK
and Republic of Ireland published on 16 July 2014 (as amended by Update Bulletin 1 published on 2 February 2016 ).		
Constitution
							
The charitable company is registered as a company limited by guarantee and was set up by a Memorandum and Articles of Association on
25 June 2010 and became a registered charity on 30 November 2010.
The reference and administration information is set out on page 1 of the financial statements.

					

I would like to thank you for the VE Say afternoon Tea. I was very touched
and surprised. I shall be glad to get back to bingo and chair pilates
Method of appointment or election of trustees
							
The management of the charitable company is the responsibility of the Trustees who are elected and co-opted under the terms of the Memorandum and Articles of Association, standing for annual election by the members, with the exception of 3 appointees, one from each of the statutory
bodies operating in the area. All necessary Trustees have been chosen with a view to their providing the charitable company with a range of
skills beneficial to the development and management of the running of the West Faversham Community Association.
The board continue to review its skills through the skills audit and seek to grow the board in the areas needed.
Policies adopted for the induction and training of trustees 							
New Trustees, on appointment, are supplied with copies of all documents and relevant guidance necessary in order for them to understand their
role. In addition the charitable company relies upon the guidance issued by the Charity Commission and Advising Communities in relation to
decision making.
Organisation structure and decision making								
The management of the charity is the responsability of the trustees who meet monthly, when the C.E.O updates the board on the charity’s
operations. The board reviews the charity’s performance against the strategy, its financial performance and risk assessed activities. The board
consider matters raised by board members or the C.E.O for approval when they are outside of the scope of C.E.O responsibilities for the day to
day management of the Charity. Between meetings the C.E.O is delegated to run the charity within the budgets and scope set by the board. In
an emergency, provisions allow for action to be taken by the Chair and C.E.O
Risk assessment								
The Trustees have assessed the major risks to which the charitable company is exposed, in particular those related to the operations and
finances of the charitable company, and are satisfied that systems and procedures are in place to mitigate exposure to the major risks.
During the year the board continued to use its risk log for the charity, which identifes the risks to the charity. Each risk is reviewed by the board
six times or more each year, and action plans are put in place to reduce or mitigate risks. This new process has proven to be a valuable exercise
for the board and has greatly improved the organisition’s risk mitigation planning.
Objectives and activities									
The objectives and activities of the charitable company are to establish or secure the establishment of a community centre and to maintain and
manage the same (whether alone or in co-operation with any statutory authority or other person or body) in furtherance of the objectives.
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Our Work in 2019 - 2020
2019 was an exciting year for the charity with our community
impact being vastly improved. Our gym opened and helped over
400 local people try out our fitness opportunities, of those over
250 stayed active and 67 stayed who previously were not
active at all are now active regularly. We also started to run
more youth services in house, with cooking clubs, youth clubs
and teen fitness sessions.

Cooking Club

Fundays

It was a year where we made great strides in delivering our
community objectives across all of our 5 areas of work, and set
the ground work for even more to be offered over the next year.
Our work was not just limited to youth and fitness, our support
workers aiming to reducing lonliness and isolation, setup a
variety of social clubs and grass root opportunities for older
people in the community. Over 20% of the 100+ elderly people
we work with a week, report to have little or no other social
contact outside our centres.

Youth Club

Providing Positive Opportunities for Young
People

Reducing Loneliness and Isolation in the Elderly
Population

GYM
Giving People the Means to Gain Meaningful
Employment

Increasing Engagement in Sports and
Physical Activity
Building Community Cohesion & Faversham
Pride
WFCA Annual Report 2019/20
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Helping the Community Through Covid
+ Food Hub

From the day the lockdown was announced we knew there would be a need to
support the community, and got to work getting the centre ready for a whole
new purpose, ready to feed the most vulnerable in our community. We worked
with amazing partners such as Swale BC, DEFRA, Lottery, Kent Community
Foundation, Cook and Morrison, to be able to deliver over 50,000 meals over 19
weeks. Our team worked day in day out to stock our hub, make up parcels, and
deliver these to those in need.

+ A safe Place

As well as reduced access to food being an issue for many we were also aware that for part of
our community domestic abuse would be an issue with many of the normal escapes and places
of safety now closed. We kept our centre open and ensured there was always staff on hand to
help anyone in distress fleeing Domestic Abuse.

+ Working with Young People

Schools being closed meant that some of the most at risk young people did not have a place to
go to spend time with adults that could support them, we offered some of our young people
1-2-1 support in a covid secure way to ensure they stayed safe during the lock down.

+ A friendly Voice

Covid didn’t just affect people’s income and ability to access food, it left people alone,
and alone for long periods of time, we worked hard to ensure those we knew may be
in this position didn’t feel left alone and forgotten. Our team put in hundreds of hours
on the phones having chats and catch-ups for those that needed someone to talk to.

+ Childcare for Key workers

For key workers childcare was a real issue, a nurse or police officer on a 12 hour shift no longer
able to rely on a grandparent for after school care was stuck, so we kept our before and after
school club running to support these workers, as well as our school holiday provision.
6
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Something to smile about
when it was really needed

May 8th Marked VE DAY, a day for which many
celebrations had been planned, all of which
had fallen by the wayside in the wake of covid.
The lockdown was in its 7th week and the elderly members of our community had been in
isolation all of this time. It was clear something
needed to be done to bring a bit of joy to the
older residents of the town, so our team got to
work for 4 days solid of baking and sandwich
making so we could deliver 800 afternoon teas
to elderly residents of the town. This was a huge
task, but the team all got stuck in and the
response we had from the hundreds of people’s
days we brightened up was overwhelming.

Continuing support post lock down

Although the first major lockdown is over, our community is still
not in the place it was before Covid.
People are struggling more than ever, and we are keen to
support them the best ways we can. We have taken on a new
team dedicated to wellbeing, mental health, and family support
to ensure we are offering services in these three vital areas.
We have also expanded our youth support team to be able to
offer additional youth service activities throughout the week, to
help young people become more resilient and cope better with
the consequences of Covid.
WFCA Annual Report 2019/20
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Our Team
West Faversham Community Association has a team of 42 dedicated staff that help provide our service and create
a welcoming and supporting atmosphere in all of our centres. We employ full time and part time, as well as casual
staff for events, the FTE of our staff is 31 people, up 12 on the previous year. We are an equal opportunities
employer and our paid staff is made up of 46% male and 54% female ranging in ages from 16 to 65 years old and
includes staff with disabilities. We also have 6 apprentice staff, and also offer employment to serving offenders as
part of their rehabilitation through a close relationship with HMP Standford Hill. In the year our gender pay gap was
6%, compared to 4% in the previous year.
Our operations are led by the CEO and Senior Leadership Team, who are below.

James Browning

David White

Amy Mildon

CEO

Head of Facilities and Safety

Management Accountant

Nick Dearberg

Josh Dolman

Louise Asekokhai

Head of Hospitaility

Head of Leisure

Head of Community Activities

Growing Community Team

Head of Development

During the year and period of this report, the charity has made significant investments in staffing within the community team, now with a total of 22 staff within our Community and Leisure teams. The community
team lead by Louise our Head of Community Activities now comprises
of; A wellbeing support worker, A family support worker, An elderly and
isolation support worker, 7 young people support workers, and our 3
community chefs.
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This increase in team members has allowed us to offer a great range of
support services to the community across all our areas of work.

Oliver Wilson
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Trading
West Faversham Community Association operates with a social enterprise business model, in which trading operations such
as events and catering, support the delivery of community work along with grants the Association secures. The board
have identified 5 key areas of work based on needs of the community, identified through research and consultation with
the community. Over the 5 years of the strategic plan of the Association we will work to improve the lives of local people
through addressing these areas.
ATE Limited
ATE has continued to operate as a profitable subsidiary for WFCA, generating additional resource for the Charity to use.
Covid has had a significant impact on the company’s ability to generate revenue in the current year, and reduced gift aid
at the end of the year 19-20. For the current year ATE has not been able to generate income during the first half of the
year until September when we started operating at Aylesham Welfare Leisure Centre, giving the company some ability to
genrate income going forward.
Kent Community Training CIC
During the year Kent Community Training did not trade, with cafe operations moving into the main charity.

Beyond Faversham
West Faversham Community Association continues to operate the Herne Centre, for which we now have a 3 year contract extension. We have also entered into a new agreement for 5 years with Aylesham and Snowdown Social and Welfare
Scheme to manage Aylesham Welfare Leisure Centre, a fantastic facility with huge potential to deliver our commitments
and leisure goals going forward.
Our multi-site operations are key to our charity’s strategy, allowing us to grow our team of community support workers
and range of services we offer in all our communities.
Into the future we will continue to review opportunities for new partnerships and assess the impact these can have on
the delivery of our community goals.
Our community impact has always spread further than just the west of
Faversham and across all of the town and into surrounding villages.
In addition to this, we also provide support in other communities, we
have taken on an additional working as name, of Invicta Community & Leisure.
This will be our brand name for the community services, each centre will continue to maintain the identity of its own
name, and our charity will still be West Faversham Community Association, the heart of which will always be Faversham.

Looking Forward
As the COVID-19 lockdown ceases, and we get used to this temporary new normal, our activities are starting to return.
During the next 6-12 months we will be offering more services to young people with an expanded youth service, including
more fitness and life learning opportunities, alongside expanded social opportunity.
We will also be offering more support for those suffering with depression, stress, anxiety, as well as support for families
who are struggling.
Now that our planning permission has been granted our team will be focusing on bringing our extension and the huge
increases in services and support this will deliver to fruition.
WFCA Annual Report 2019/20
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CEO’s remarks
2019-2020 was a great year for us as a charity, we made great strides forward in delivering our aims, with our gym
and vastly increased community fitness offer, bringing our youth community activity in house, with a broader range
of activities for young people. Not only did we make improvements in these areas, we also laid the ground works for
diverging our income, growing our trading revenues with an additional site in a community that can benefit from our
services. We have also prepared for the expansion of our site to offer more to our community, and grew our team with
some amazing new personnel that will bring huge benefit to our charity and the community we work in.
This could have not been put more to the test than when Covid-19 virus struck, and we had to change everything
about how we support the community. And our team did just that, overnight our team took on new roles without question to do the best job they could do, to support those being left most vulnerable because of Covid. Thank you, to all
the team for your phenomenal help.
James Browning - Chief Executive Officer - West Faversham Community Association

Chairman’s remarks
Following on from a previous very successful year, 2019-20 looked as though it were set to be really successful, with an
increased staff, budget and additional venues supplying services to a wider area.
However, just prior to the end of our financial year, the country was hit with COVID19 resulting in withdrawal of most of
our activities and the subsequent loss of revenue. During this time but the management, supported by the trustees put
together a plan to see us through this difficult time and still provide assistance to those suffering shortages due to the
various constraints of Lockdown. Having approached Swale Borough Council, we were awarded funds to provide food and
household supplies to needy residents of the borough. We managed to secure grant funding from many sources together
with donations from local branches of supermarkets and independent traders and were able to deliver ingredients for over
50,000 meals! Many thanks must go to the staff and volunteers for their unstinted time and effort put into this project.
We have re-negotiated our agreement with Herne and Broomfield Parish Council so that we can proceed to provide services at their centre, including before and after school care, which is exceeding projections. As mentioned elsewhere, we
have also entered an agreement with Aylesham and Snowdown Welfare Association to take over the management of their
sizeable facility, which incorporates many sports fields and a gymnasium. During the Lockdown we refurbished much of
the building making into a truly welcoming venue which promises to bring in substantial revenue to WFCA. These additional
facilities have enabled us to employ many new people, thereby boosting the local economy, another great achievement.
We have also now been granted planning permission to erect a new building on the Bysing Wood site to provide new facilities for some of our regular hirers thereby releasing more space in the existing building for new events and hirers.
We have secured approximately 50% of the funding for this project and can now commence fund raising in earnest to
ensure that it will be built.
Our Annual General Meeting is to be held on December 2020 on-line due to government restrictions on numbers that can
attend. You will note that at the end of this report there is a proxy form which we would ask to be filled in and returned
to the Centre to ensure that the meeting is quorate.
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Reserves									
Our aim is to create unrestricted reserves equivalent to six months core expenditure in the future. The board aims to grow to a minimum of
3 months at a rapid rate, and then gradually grow to 6 months, thus balancing the need for financial security with the need to invest in the
organisation and the community. During the year 2020-21 the baord will not seek to increase reserves due to the covid crisis.
												
Public benefit 								
When considering the West Faversham Community Association’s activities, the Trustees have complied with the duty in section 4 of the
Charities Act 2011 to have due regard to the Charity Commission’s General Guidance on Public Benefit.
Going Concern 								
The Trustees have taken account of the document “Going Concern and Liquidity Risk” Guidance for Directors of UK Companies 2009 issued
by the Financial Reporting Council and consider the charitable company is a going concern. This assessment is based upon the funding available, repayment terms of the Social Investment Bank loan, cash in hand and the level of free reserves and income expected to be
received from the services provided.										
Remuneration Policy									
The pay of all the employees, is determined by the Board of Trustees on recommendation of the Chief Executive Officer.
Statement of Trustees’ Responsibilities									
The Trustees (who are also directors of West Faversham Community Association for the purposes of company law) are responsible for preparing the Trustees’ Annual Report and the financial statements in accordance with applicable law and United Kingdom Accounting Standards
(United Kingdom Generally Accepted Accounting Practice).										
						
Company law requires the Trustees to prepare financial statements for each financial year which give a true and fair view of the state of
affairs of the charitable company and of the incoming resources and application of resources, including the income and expenditure, of the
charitable company for that period. In preparing these financial statements, the Trustees are required to:					
											
select suitable accounting policies and then apply them consistently;							
observe the methods and principles in the Charities SORP 2015 (FRS 102);						
make judgements and estimates that are reasonable and prudent;							
state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and explained
in the financial statements; and							
prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable company will
continue in operation.								
														
The Trustees are responsible for keeping proper accounting records that disclose with reasonable accuracy at any time the financial position of the charitable company and enable them to ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and detection of
fraud and other irregularities.
				
The Trustees are responsible for the maintenance and integrity of the corporate and financial information included on the charitable company’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.									
															
This report was approved by the Board of Trustees on 27th November 2020 and signed on their behalf by:					
				
									
								
T Abram									
Chairman															
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The Trustees have prepared group accounts in accordance with section 399 of the Companies Act 2006 and section 138 of the Charities Act 2011. The Trustees consider that the charitable company is entitled to exemption
from the requirement to have an audit under the provisions of section 477 of the Companies Act 2006 (“the Act”).
For the year ending 31 March 2020 the charitable company was entitled to exemption from audit under section
477 of the Companies Act 2006 relating to small companies and the members have not required the company to
obtain an audit of its accounts for the year in question in accordance with section 476 of the Act.
The Trustees acknowledge their responsibilities for complying with the requirements of the Companies Act 2006
with respect to accounting records and for preparing financial statements which give a true and fair view of the
state of affairs of the charitable company as at 31 March 2020 and of its net incoming resources for the year in accordance with the requirements of sections 394 and 395 of the Act and which otherwise comply with the requirements of the Companies Act 2006 relating to financial statements, so far as applicable to the charitable company.
These financial statements have been prepared in accordance with the special provisions of Part 15 of the Companies Act. These constitute the annual accounts required by the Companies Act 2006 and are for circulation to
members of the company. The financial statements were approved by the Board of Trustees on 27th November
2020 and signed on their behalf.
WFCA Annual Report 2019/20 15
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Chairman

Notes
1 Accounting Policies
The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the preparation of the
financial statements are as follows:
a) General information and basis of Preparation - West Faversham Community Association is a Charitable Company limited by guarantee in England and Wales. The address of the registered office is given in the charity information on page 3 of
these financial statements. The nature of the charity’s operations and principal activities are to establish and run a community
centre.
The charity constitutes a public benefit entity as defined by FRS 102. The financial statements have been prepared in accordance with Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) issued
on 16 July 2014 (as updated through Update Bulletin 1 published on 2 February 2016) , the Financial Reporting Standard
applicable in the United Kingdom and Republic of Ireland (FRS 102), the Charities Act 2011, the Companies Act 2006 and UK
Generally Accepted Practice as it applies from 1 January 2015.
The charity has applied Update Bulletin 1 as published on 2 February 2016 and does not include a cash flow statement on the
grounds that it is applying FRS 102 Section 1A.
The financial statements are prepared on a going concern basis. There are no material uncertainties related to events or conditions which would cast doubt on the Charity’s ability to continue as a going concern. The trustees have considered the level
of funds held and the expected level of income and expenditure for 12 months from authorising these financial statements.
The financial statements are prepared in sterling which is the functional currency of the Charity and rounded to the nearest
£1.
The significant accounting policies applied in the preparation of these financial statements are set out below. These policies
have been consistently applied to all years presented unless otherwise stated.
b) Income - All incoming resources are included in the statement of financial activities when the charitable company is legally
entitled to the income and the amount can be quantified with reasonable accuracy.
Donations are recognised as income when any conditions associated with the donated item have been met, the receipt of
economic benefit from the use by the Charity of the item is probable and the economic benefit can be measured reliably.
No amounts are included in the financial statements for services donated by volunteers.
Grants are recognised at fair value when the Charity has entitlement after any performance conditions have been met, it
is probable that the income will be received and the amount can be measured reliably. If entitlement is not met then these
amounts are deferred.
Income tax recoverable in relation to donations received under gift aid or deeds of covenant is recognised at the time of the
donation.
Hiring fees are recognised when the event takes place. Fees received in advance for events occurring after the year end are
deferred and recognised in other creditors.
Income from trading activities includes income earned from trading activities to raise funds for the Charity. Income is received
in exchange for supplying goods and services in order to raise funds and is recognised when entitlement has occurred.
Fundraising income is recognised when the income is receivable.
Investment income, gains and losses are allocated to the appropriate fund. Interest on funds held on deposit is included when
receivable and the amount can be measured reliably by the Charity; this is normally on notification of the interest paid or payable by the Bank.
c) Expenditure - All expenditure is accounted for on an accruals basis and has been included under expense categories that
aggregate all costs for allocation to activities. Any irrecoverable VAT is charged as a cost against the activity for which the
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expenditure was incurred. Where costs cannot be directly attributed to particular activities they have been allocated on a basis
consistent with the use of the resources.
Costs of generating funds include fundraising, publicity costs and non-charitable trading activities together with their related support costs.
Expenditure on charitable activities includes costs directly related to running the community centre. Costs include direct wages,
repairs and maintenance, and overheads such as insurance and utility expenses.
Support costs are those costs incurred directly in support of expenditure on the objects of the charitable company and are allocated across charitable and non-charitable activities on a pro-rata basis guided by the value of attributable costs, unless they
can be attributed directly, being a measurement considered representative of the specific input into each activity. Costs include
office and governance costs.
Governance costs include those costs associated with meeting the constitutional and Statutory requirements of the Charity and
include Independent examination fees.
e) company status - The charitable company is a company limited by guarantee. In the event of the charitable company being
wound up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.
f) Tangible fixed assets and depreciation - After the initial set up costs, all assets costing less than £1,250 are written off at
time of purchase. Tangible fixed assets are stated at cost less depreciation. Depreciation is provided at rates calculated to write
off the cost of fixed assets, less their estimated residual value, over their expected useful lives as follows:
Freehold buildings					
Furniture, fittings and equipment				
Office equipment and computers			

2%/10% on cost
15% reducing balance
25% straight line

Depreciation is charged once the equipment purchased has been fully received and is operational.
g) Debtors and creditors receivable / payable within one year - Debtors and creditors with no stated interest rate and receivable or payable within one year are recorded at transaction price. Any losses arising from impairment are recognised in expenditure.
h) Cash in bank and in hand - Cash at bank and cash in hand includes cash and short term highly liquid investments with a
short maturity of three months or less from the date of acquisition or opening of the deposit or similar account.
i) Fund Accounting - Unrestricted funds are available for use at the discretion of the Trustees in furtherance of the general
objectives of the charitable company and which have not been designated for other purposes.
Designated funds comprise unrestricted funds that have been set aside by the trustees for particular purposes. The aim and
use of each designated fund is set out in the notes to the financial statements.
Restricted funds are funds which are to be used in accordance with specific restrictions imposed by donors which have been
raised by the charitable company for particular purposes. The cost of raising and administering such funds are charged against
the specific fund. The aim and use of each restricted fund is set out in the notes to the financial statements.
j) Stock - Stock is valued at the lower of cost or net realisable value. Cost includes all costs of purchase, costs of conversion
and other costs incurred in bringing stock to its present location and condition. Provision is made for damaged, obsolete and
slow moving stock where appropriate.
k) Pensions - The Charity operates an Auto-enrolment Pension scheme. The charge shown in the accounts represents the
employer’s contributions to the money purchase scheme.
l) Consolidation- These financial statements consolidate the results of the charity and its wholly owned Subsidiaries All The
Extras Ltd and Kent Community Training C.I.C. on a line by line basis. A separate statement of financial position or income and
expenditure account, for the charity itself is not presented because the Charity has taken advantage of the exemptions afforded
by section 408 of the Companies Act 2006.
m) Key judgements and key sources of estimated uncertainties - The Trustees consider that the only significant judgements
made in the preparation of the financial statements are the attribution of £250,000 to land in the cost of freehold land and buildings, and the rates of depreciation used as set out in note 1f.
WFCA Annual Report 2019/20
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2 Restricted and unrestricted Income											
All income for the current and prior year was attributable to unrestricted income, except for restricted grants and donations
as disclosed in note 3.
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6 Costs of running the centre
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6 Costs of running the centre (Cont)
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Building improvement and Association development fund									
			
This relates to monies raised to demolish the old centre and build a modern purpose built community centre		
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“You folks are doing an amazing job. This is so thoughtful”

Amazing facilitiy, ive just moved to the area and couldnt
belive what you had on offer here, so much to do for
everyone.

You were willing to help us and offered your services, skills and
experience without question. I wanted to say how much I
appreciate this. I also wanted to thank you for the
ongoing commitment and expansion of the service offered from
the Faversham Hub. I know the team could not have delivered
without you.

www.westfavershamca.org
Registered Office
West Faversham Community Centre
Bysing Wood Road
Faversham
Kent
ME13 7RH
28 WFCA - AnnualCompany
			
Report 2019/20 number
			07296070

Charity Number
1139228

